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At its January 18, 2012 meeting, the Thompson Board of Education approved a revised Professional Development Plan for all teachers.  The plan mandated by the State of Connecticut which also mandated that a cross section of teachers and administrators be involved in its development focuses on the following key areas:
The purpose of the professional development plan is to facilitate the improvement of student learning through alignment of professional development goals with district and school goals, and to promote continual teacher learning and improvement.  It shall be the responsibility of the Superintendent to provide training, materials and resources as needed for the successful implementation of this plan.  Professional development activities should be linked to the teacher, school and district goals.
District Goals
These goals are defined as what the community believes are the most important objectives for the Town of Thompson’s Public School System.
1. Student Achievement – To ensure academic excellence, challenging standards and high expectations, while maximizing the potential for all learners.
2. School Climate – Nurture a safe, creative learning environment in which respect for all promotes positive attitudes and shared pride in our schools and community.
3. Partnerships – Ensure that there be a shared responsibility between family, community and schools for a commitment to quality education and to enhance learning opportunities.
4. Resources/Support – Provide equal access to materials, instruction and facilities to enhance educational opportunities for sharing ideas and resources.
5. Personal Growth – Prepare students to become productive, responsible citizens and encourage them to make positive contributions to the community.
Statement of Beliefs
Thompson Public Schools certified staff recognizes that through this plan, the staff continues to learn for the purpose of improving student learning as follows.
· It is an educator’s professional responsibility to remain current in his/her field and assume a leadership role within his/her content area(s) and pedagogy.
· The certification needs of the individual are as important as school and district needs.
· Lifelong learning depends on continual growth in effective problem solving, which leads to informed decision making. 
· Learning is best accomplished through collaboration and collegiality, and recognizes diversity in the community.
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